AMENDMENT NO. 4

TO THE

THIRD RESTATEMENT OF THE

RULES AND REGULATIONS OF THE

PENSION PLAN FOR THE

INDEPENDENT GUARD ASSOCIATION OF NEVADA/

WACKENHUT SERVICES, INCORPORATED

PENSION TRUST FUND

I.  Effective January 1, 1976, the Pension Plan is amended as follows:

A new Section 5 is added to Article IX to read:

Section 5.  Laws Applicable.  This Plan is intended to comply with the Employee Retirement Income Security Act of 1974 and with the requirements for tax qualification under the Code and all regulations thereunder, and is to be interpreted and applied consistent with that intent.

II.  The Pension Plan is amended effective for reemployments occurring on and after December 12, 1994 as follows:

1.  A new Section 29 is added to Article I to read:

Section 29.  Qualified Military Service.  Notwithstanding any provision to the contrary, vesting, benefits and service credit with respect to Qualified Military Service will be provided in accordance with the Uniformed Services Employment and Re-employment Rights Act of 1994, as amended, (USERRA) and section 414(u) of the Internal Revenue Code for individuals who were absent from Covered Employment due to, and who returned to Covered Employment from, Qualified Military Service on or after December 12, 1994.  Qualified Military Service shall be counted for purposes of earning Future Service Credit, Years of Vesting Service, avoiding a One-Year Break in Covered Employment, and avoiding a separation from Covered Employment provided all of the following conditions are satisfied.

(a) An individual must have re-employment rights under USERRA in order for any period of Qualified Military Service to be recognized. 

(b) The individual must leave Covered Employment to enter the military and must return to Covered Employment within the time period required by USERRA in order for any period of Qualified Military Service to be recognized.

(c) No more than five years of Qualified Military Service may be recognized for any purpose except as required by law.

(d) The Board of Trustees determines, in accordance with USERRA, that an individual is entitled to a period of Qualified Military Service.

2.  Article VI, Section 2 is amended by appending the following thereto:

Section 2.  Credit for Periods On and After August 14, 1972 (Future Service Credit).

(b)
Individuals resuming Covered Employment on or after December 12, 1994 following a period of Qualified Military Service shall receive .02 of a Future Service Credit for each week of Qualified Military Service.  A week of Qualified Military Service shall be credited for each calendar week between the date of an individual’s entry into the military and the date of his reemployment with the Employer, provided such reemployment is a qualifying reemployment under section 414(u) of the Internal Revenue Code, and under Article I, Section 29 of the Plan.

3.  A new subsection (d) is added to Article VI, Section 4 to read:

Section 4.  Years of Vesting Service.

(d)
For those individuals resuming employment in Covered Employment on or after December 12, 1994 following a period of Qualified Military Service, Hours of Service, for purposes of determining whether a Year of Vesting Service was earned in a given Plan Year, shall take into account the period of Qualified Military Service, if any.  The imputed Hours of Service attributable to a week of Qualified Military Service shall equal the individual’s average weekly hours earned under this Plan during the twelve month period immediately preceding the period of Qualified Military Service (or, if shorter, the period of employment immediately preceding the period of Qualified Military Service).  If the period of Qualified Military Service is less than a full week, then the number of Hours of Service imputed for such period shall be equal to the product of 40 hours and a fraction, the numerator of which shall be the number of days of Qualified Military Service, and the denominator of which shall be 7.

4.  Article VI, Section 5(b)(1) is amended by appending the following thereto:

Section 5.  Breaks in Service and Cancellation of Pension Credit.

(b)
(1)
Hours of Service for this purpose shall include Hours of Service imputed for a period of Qualified Military Service in accordance with Article I, Section 29 and Article VI, Section 4(d).

III.  Effective January 1, 1998, the Pension Plan is amended as follows:

The first paragraph of Article I, Section 26 is restated to read:

Section 26.  Compensation.  Compensation  means the employee’s wages, salaries, and fees for professional services and other amounts received (without regard to whether or not an amount is paid in cash) for personal services actually rendered in the course of employment with the employer maintaining the plan to the extent that the amounts are includable in gross income (including, but not limited to, commissions paid salesmen, compensation for services on the basis of a percentage of profits, commissions on insurance premiums, tips, bonuses, fringe benefits, reimbursements, and expense allowances).  For purposes of determining Highly Compensated Employees and establishing the limits under section 415 of the Internal Revenue Code, a Participant’s annual Compensation shall include any elective deferral (as defined under Code § 402(g)(3)), and any amount which is contributed or deferred by the Employer at the election of the Employee, and which, by reason of Code §§ 125 or 457, is not includible in the gross income of the Employee.  Compensation for any purpose shall exclude the following:

IV.  Effective January 1, 2000, the Pension Plan is amended as follows:

1.  Article I, Section 25(a) is restated to read:

Section 25.
Annuity Starting Date.

(a) Subject to subsection (b), below, a Participant’s Annuity Starting Date is the first day of the first calendar month starting after the Participant has fulfilled all of the conditions for entitlement to benefits and after the later of the Participant’s submission of a completed application for benefits, or 30 days after the Plan advises the Participant of the available benefit payment options, unless

(1)
the benefit is being paid as a 50% or 100% Husband-and-Wife Pension at or after the Participant’s Normal Retirement Age,

(2)
the benefit is being paid out automatically as a lump sum under Article VIII, Section 7, or

(3)
the Participant and Spouse (if any) consent in writing to the commencement of payments before the end of that 30-day period. Consent of the Participant and Spouse to the commencement of benefits before the end of the 30-day minimum notice period will be valid as long as the following conditions are satisfied:

(A) the Participant is informed of the right to take up to 30 days to consider whether to waive the 50% or 100% Husband-and-Wife Pension and consent to one of the alternate forms of benefit allowed by the Plan,

(B) the Participant is given at least seven days to change his/her mind and cancel an election to waive the 50% Husband-and-Wife Pension or the 100% Husband-and-Wife Pension options,

(C) distribution of the benefits begins more than seven days after the written explanation was provided to the Participant and Spouse.

2.  Article VIII, Sections 15(b)(6), 15(c), and 15(d)(3) are restated to read:

Section 15.  Maximum Limitation.

(b)
(6)
For purposes of this Section, the Actuarial Equivalent is based on a 5 percent interest assumption and the Applicable Mortality Table.

 (c)   
Adjustment for Optional Payment Form.  If the Participant’s benefit is to be paid in any form other than a straight life annuity (with no ancillary benefits), or a 50% or 100% Husband and Wife Pension, the limitations in Section 15(a)(1) (as otherwise modified under this Article) are applied to the annual benefit in the form of a straight life annuity commencing at the same age that is actuarially equivalent to the Plan benefit.  If the Plan benefit is not subject to Internal Revenue Code Section 417(e)(3), the benefit that is equivalent to the Plan benefit is equal to the greater of (1) the benefit computed using the interest rate and mortality table, or tabular factor, specified in the Plan for actuarial equivalence for the particular form of benefit payable, and (2) the benefit computed using a 5% interest rate and the Applicable Mortality Table.  If the Plan benefit is subject to Internal Revenue Code Section 417(e)(3), the equivalent annual benefit is equal to the greater of (1) the benefit computed using the interest rate and mortality table, or tabular factor, specified in the Plan for actuarial equivalence for the particular form of benefit payable, and (2) the benefit computed using the Applicable Interest Rate and the Applicable Mortality Table.

(d)
(3)
For Limitation Years beginning before 2000 and except as noted in subsection (a), if a Participant is covered under one or more defined contribution plans sponsored by the Employer or any other member of the same controlled group, his combined benefits and annual additions under all such defined benefit and defined contribution plans shall not exceed the applicable plan limits under Code §415(e) and the rules and regulations thereunder.  If necessary to observe these limits, benefits under any other defined benefit plans will be reduced before benefits under this Plan, but benefits under this Plan will be reduced to the extent necessary if benefits under the other plans cannot be reduced.

*    *    *    *

CERTIFICATE OF ADOPTION
This is to certify that at a meeting of the Board of Trustees of the Independent Guard Association of Nevada/Wackenhut Services, Incorporated Pension Trust Fund held on October 17, 2001, duly called and noticed as provided in the Agreement and Declaration of Trust, at which meeting a quorum was present, the Board of Trustees approved the adoption of Amendment No. 4 to the Rules and Regulations of the Plan as restated January 1, 1994.

____________________________

Chairman

____________________________

Co-Chairman
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